Jobsite Safety Precautions and
Best Practices during COVID-19
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Why are We Here

Jobsite Maintain a Healthy jobsite for alll

Ensure our workers are comfortable coming to the
Jobsite

Security

==hleCn[ef Y Ensure we can keep the jobsite working during
Times these pandemic times safely.
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How Do | Communicate with my

Employees and What Should | Prepare

Provide Provide email and or memo to employees

/Aol ale)I[=Te (o[ Acknowledge Safety is the Companies Highest Priority.

Inform employees there is no immediate cause for concern.

Inform However, the company is taking the highest precautionary
measures




How Do | Communicate with my Employees
and What Should | Prepare (Cont.)

Provide Provide background on the Coronavirus

Inform employees of Jobsite requirements, potential 14-day
Inform incubation and/or the requirement for a fitness for Duty, and
any travel restrictions including business and personal travel

Provide contact information for human resources or other

Provide person responsible for action plan.




COVID-19 RESPONSE PLAN

By implementing a COVID-19 Response Plan, an “eszential™ company pledges to dedicating
resources immediately to identify and mitizate situations in the workplace which may introduce,
expose or spread COVID-19. Each company’s written plan, unigque to the operations under its
controls, administrative controls and zafe work practices, and will update that plan on a regular

basiz for the duration of the COVID-1? Situation.

any size. Employee commumcation handled virtually wherever possible.

availability of scanning devices, which are m short supply due to acute global demand).

Immediate workflow audit that removes mstances of employees being within 6° of each other.
Beduchion of on-site work hours to mimmmm needed to sustain operations.

Staggered shifts and work hours to pumimize on-site buman presence at a given time.
Staggered use of all shared spaces, including bathrooms, breakreoms and lunchrooms.
Staggered facibity entry and exit procedures.

Mandatory work at home for all employees except the absohate minimmmy required for baseline
production and logistics finchons.

Sanmitary processes implemented thronghout facility (soap, hand sanitizer, single-use gloves, doors
propped open, hands-free capahilities, no shared food).

Bhe tape markmg of surfaces that recerve frequent lnman contact; disimfechon of these swrfaces
International travel ban — business and personal

Diomestic busmess travel bans except for enfical operations (with semor management approval).
Domestic personal travel requires employee to self-quarantme for 14 days and be symptom-free
before refurming to work.

Any employes retwrning from a Level 2 or 3 CDC travel country mmst self quarantme for 14 days
and be symptom-free before retwming to work.

No deliveries except those that support production activities or emergency building maintenance.

No wisitors (inchiding supphers and customers) except those approved by senior management.

e Employees must immediately
report symptoms associated with
COVID-19 exposure.

e Employees must report contact with
any person who tests positive for
COVID-19; employee must
subsequently self-quarantine for 14
days and be symptom-free before
returning to work.

e Essential manufacturing personnel
should be evaluated in the testing
queue, especially in

circumstances in which employers
would request workers to be
sequestered on site, Certify clean
and then shelter in the workplace.




Employee consults with Employee’s housemate or ves | Emplovee s required to go
supervisor regarding »| intimate partner has tested into 14-day quarantine.
COVID-19 situation positive for COVID-19 Contact HR or
Management.
l NO
Employee is required to go
COVI D 19 Employee had close contact | ygg int(?l)l/ da ugrantine g
with someone who's tested ™ Contact H: :r :
positive for COVID-19
FLOWCHART
[
Employees housemate is Employee is required to quarantine until results
undergoing testing for YES | are available. If negative results are received
COVID-19, awaiting results "] and employee is asymptomatic return to work.
Contact HR or Management.
l NO
Employees housemate has - -
been directed to quarantine YES Employee required to quarantine for
but has not tested positive f«:')r »| same duration as housemate. Contact
COVID-19 HR or Management.
1 NO
Employee is responsible for Employee is required to go
providing care for a person YES into 14-day quarantine.
who has tested positive for Contact HR or
COVID-19 Management.
l NO
Employee has symptoms of vES Employee required to isolate

COVID-19 (fever, cough,
shortness of breath), but
symptoms are not severe
enough to seek treatment

for at least 7 days, with a
required asymptomatic
period of 72 hours prior to
their return.

lNO

Employee’s housemate has
symptoms of COVID-19
(fever, cough, shortness of
breath), but symptoms are
not severe enough for
them to seek treatment.

YES

Employee required to isolate
with symptomatic
housemate until both
employee and housemate
have had concurrent 72 hour
asymptomatic periods.

lNO

Employee can report to work
assuming they are
asymptomatic. Employees
must immediately report
symptoms to superintendent.

¥BC
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To Whom It May Concern,

Below is a quick questionnaire that we’d like your affected employee to assist in answering.
The reason for the questionnaire is so that we can best respond to the project with accurate
communication. Please take a few minutes to answer the following honestly and thoroughly
so that we can work together on preventing the further spread of this disease.

1. Can we get permission to share the employee’s name and a photo on the project?
The purpose of this is to allow others to know if they worked closely to the worker.

Type answer here.

2. Who did the employee work closely with over the past working week?

‘ Type answer here.

3. In what areas did the employee work and take breaks while working on the project?

‘ Type answer here.

4. What date(s) was the individual onsite?

‘ Type answer here.

5. Where and when does the affected employee believe they may have contracted the
virus?

‘ Type answer here.

6. What was the date of diagnosis and location of the test?

‘ Type answer here.

Please remember that the purpose of this questionnaire is not to discriminate the affected
employee but to help prevent the further spread of this disease and help keep our workforce
and community safe.

If there are any questions regarding this questionnaire or if you have further information you
wish to communicate, please contact our office at (608) 222-5100.

Thank you for your co-operation and we look forward to partnering together on this fight
against COVID-19.

Wisconsin Chapter



OSHA
General Duty Clause

Section 5(a)(1) of the OSH Act states: “Each
employer shall furnish to each of his
employees, employment and a place of
employment which are free from recognized
hazards that are causing or are likely to cause
death or serious physical harm to his
employees.”
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Other OSHA Standards that could Apply

Subpart E Personal Protective Equipment

1926.103

Respiratory Protection

1910.134

(RN P0BS Hazard Communication
1910.1030 Blood Borne Pathogens




Covid-19 Impact on Communication on
site.

A6l I How has sharing information with your
hieliutiien B office and field personnel been effected

Procedural changes when conducting daily
Olle[SEReMN safety huddles, toolbox talks, JHA's,
general meetings, etc.
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COVID-19 Impact on Jobsites

Daily
Employee
Wellness

Checks

Procedures/Questions to Pre-screen Wellness of Employee.

Hygiene

Procedures to improve hygiene on construction sites

Tools

Equipment Procedures to sanitize Tools, Equipment, Procedures for Breaks

and Luncheons.
Breaks/Lunch
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COVID-19 Impact on Process

Changes to PPE policies?

Deliveries Procedures in accepting on-site deliveries

R ERRCUES How are you handling site transportation
Lifts, Scissor equipment.

Lifts etc.
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COVID-19 Impact on Process

Procedures It ] Split Shifts, Remote and
In Place Teleworking.

Visitors How do you manage visitors on-site.

Insight Jobsite Shutdown Protocols and Procedures




OSHA recordkeeping considerations for
workplace exposures to COVID-19

Recording workplace exposures
to COVID-19

OSHA recordkeeping requirements
at 29 CFR Part 1904 mandate
covered employers record cerain
work-related injuries and ilinesses
on their OSHA 300 log

COVID-19 can be a recordable
lliness if a worker is infected as a
result of performing their work-
related duties. However, employers
are only responsible for recording
cases of COVID-19 if all of the
following are met

1. The case is a confirmed
case of COVID-19 (see
CDC information on
persons under investigation
and presumptive positive
and laboratory-confirmed
cases of COVID-19);

2. The case is work-refated,
as defined by 29 CFR
1904.5; and

3. The case invoives one or
more of the general
recording criteria set forth in
29CFR 19047 (eg
medical treatment beyond
first-aid, days away from
work)

Visit OSHA’S Injury and lliness
Recordkeeping and Reporting
Requirements page for more

Q.o
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O5HA’s 1904 — Recordkeeping requirements relating to coviD -19

1904, S{b2 }fvili) fwork-reloted exception charts] applies grly to the commaon cold or flu and not to other comtagious diseases, sch os COMID-19,

Recording workplace exposures to COVID-19

OSHA recordkeeping requirements of 29CFR Part 1904 mandate covered employers record certain work-related injuries
and illnesses on their OSHA 300 log.

COVID -19 can be a recordable iliness if a worker is infected as a result of performing their work-related duties.

However, employers are goly responsi

The case is a confirmed case of COVID-19 (see
CDC information on persons under investigation and
presumptive positive and laboratory-confirmed cases MO Not OSHA Recordable
of COVID-19);

Itecativery coepovicorpnaning /2015 ncooha fieporting-oulhiml

The case is work-related, as defined by 29CFR 1904.5;

btps: ffwww ccha . gowlavws -regeregul aticrs fstanda ndnumber /19504 110045 NO Not R rd:hle

The case involves one or more of the general
recording criteria set forth in 29CER 1904.7 (e.g. NO Not OSHA Recordable
medical treatment beyond first-aid, days away from

work)

i WL DS, WS-y ations'sandardnumbarnl 1908 7

OSHA RECORDABLE INCIDENT

LI 5. fioer D Control Preventlon [CDC); hitps:/www.cdc.gov

*  Centers for Di Control and Pr thon [CDC); Information on persons under investigation and presumptive positive and
laboratory-confirmed cases of COVID-19 httpe:/ fwaana cdc.gowv'coronevinu s/ 2019-neosy phipreport] nee-pul. il
=  OSHA"s Webpage for Recordkeeping - https:/ 'www.osha.gov/ recordkeeping flind ex.hitml

*information contoined within this document is not intended to be al-inclusive and & only to be used as a guide relating to the topic
prowded. Refer to specific OSHA requiotions COC guidelines and local codes that may also pertain to the mhowve Nsted topic.

_ J"R_h_ Wisconsin On-Site Safety & Health Consultation Program
1

it/ wnwns sin i s edu focounational et sooey!
Phone: B08-226-5240

B Wil
— WisCon




Do | Need to Record a Positive Case to OSHA?

Is COVID-19 Considered an “lliness” under OSHA’s Recordkeeping Rules?

— OSHA's recordkeeping rules only apply to injuries or “illnesses.” The rule defines an
injury or illness as “an abnormal condition or disorder.” “llinesses include both acute
and chronic illnesses, such as, but not limited to, a skin disease, respiratory disorder,
or poisoning.” Despite this broad definition, OSHA has essentially excluded from
coverage cases of common cold or the seasonal flu. OSHA has made a
determination that COVID-19 should not be excluded from coverage of the rule — like
the common cold or the seasonal flu — and, thus, OSHA is considering it an “illness.”
However, OSHA has stated that only confirmed cases of COVID-19 should be
considered an illness under the rule. Thus, if an employee simply comes to work with
symptoms consistent with COVID-19 (but not a confirmed diagnosis), the
recordability analysis would not necessarily be triggered at that time.

» When is a COVID-19 Case Considered Recordable?

— If an employee has a confirmed case of COVID-19, the employer would need to
perform an assessment as to whether the case was “work-related” under the rule
and, if so, whether it met the rule’s additional recordability criteria (i.e., resulted in a
fatality, days away from work, restricted duty, or medical treatment beyond first aid).
Given current protocols for treating COVD-19, it is likely that for any case that is
confirmed, the additional severity criteria will be met, as affected persons are




Do | Need to Record or Report a Positive
Case or to OSHA?

A particular iliness is work-related under the rule if an event or exposure in the work
environment either caused or contributed to the resulting condition or significantly
aggravated a pre-existing injury or illness. Work-relatedness is presumed for illnesses
that result from events or exposures in the work environment, unless it meets certain
exceptions. One of those exceptions is that the illness involves signs or symptoms
that surface at work but result solely from a non-work-related event or exposure that
occurs outside of the work environment. Thus, if an employee develops COVID-19
solely from an exposure outside of the work environment, it would not be
work-related, and thus not recordable. The employer’'s assessment should consider
the work environment itself, the type of work performed, risk of person-to-person
transmission given the work environment, and other factors such as community
spread. Healthcare work environments, where job activities are more likely to result in
person-to-person exposure, would present a more likely scenario of
work-relatedness, than non-healthcare settings. However, each work environment is
different, and employers must conduct an individualized assessment when a
confirmed case of COVID-19 presents.




Do | Need to Record or Report a Positive
Case or to OSHA?

 When is a COVID-19 Case Reportable?

As with the recordability analysis above, if an employee has a confirmed
case of COVID-19 that is considered work-related, an employer would need
to report the case to OSHA if it results in a fatality or in-patient
hospitalization of one or more employees. It is important to note, however,
that the reporting obligation is time limited. Thus, if a fatality due to
COVID-19 occurs after 30 days from the workplace incident leading to the
iliness, an employer is not required to report it. Similarly, if the in-patient
hospitalization occurs after 24 hours from the workplace incident leading to
the illness, an employer is not required to report. Given the nature of
COVID-19 and the disease progression, this may result in fewer reports to
OSHA despite expected hospitalization of cases going forward.




Questions




