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WISCONSIN

Executive Order Good  
for Construction

FROM OUR PRESIDENT

“AS A WISE 
MENTOR OF MINE 
ONCE SAID, 
‘YOU GOTTA 
HUNT WHERE 
THE DUCKS 
ARE.’ FOR 
APPRENTICESHIP 
GROWTH, 
THAT’S THE 
CONSTRUCTION 
INDUSTRY. ”

LAST MONTH, PRESIDENT TRUMP issued 
an Executive Order intended to dramatically 
expand the number of people being trained in 
apprenticeship programs. This is good news 
for the construction industry, which is currently 
facing a workforce shortage of as many as 
500,000 jobs.

The gist of the Executive Order is to allow 
third parties (companies, trade associations, 
unions and others) to determine apprentice-
ship program requirements rather than federal 
regulators. Exactly how this streamlined regis-
tration process will work is yet to be defined by 
forthcoming regulations.

It is refreshing to see the President recog-
nize there are millions of good careers available 
for which a college degree is not an applicable 
credential, at least not without skills training. 

Some criticized the Trump administration 
for calling for more worker training while at 
the same time reducing funding for existing 
Department of Labor worker training programs. 
But those critics miss the point (and beauty) 
of the Executive Order. The White House is 
expected to announce increased funding to 
expand apprenticeship, but it’s not the money 
that will determine the success or failure of the 
Executive Order.

Apprenticeship programs are already 
privately funded training programs, generally 
supported by employers, employees and those 
enrolled in the program. Given the flexibility in 
the Executive Order, the industry (not the fed-
eral government) could now determine work-
force training needs, making apprenticeship the 
ultimate “private-sector” training program.

What could sink the order is a failure to fully 
harness the power of the private sector by 
excluding certain industries from the benefits of 
the Executive Order. Some have speculated that 
construction may be exempted from the order 
because apprenticeship is already widespread 
and well-established in that industry. That would 
be a mistake. True, the construction industry is 
already familiar with apprenticeship and most 
apprentices in this country work in the construc-
tion industry. However, this does not mean there 
is lack of growth potential for construction ap-
prenticeships. It is because of the construction 
industry’s familiarity with apprenticeship that it 
represents the biggest opportunity to expand 
apprenticeship and provide good jobs for 
hundreds of thousand people. As a wise mentor 
of mine once said, “You gotta hunt where the 
ducks are.” For apprenticeship growth, that’s the 
construction industry.

— John Mielke
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There is a fear among municipal employees 
that low-bid contractors would use unskilled and 
untrained labor on municipal jobs that no longer 
require prevailing wage. The same individuals 
argued that any municipal savings from not having 
to pay prevailing wages would be spent on ongo-
ing maintenance and repairs because the low-bid 
contractor would do a poor job.

Given this misunderstanding, ABC of Wisconsin 
has invested time with municipal public works and 

procurement offices to explain the competitive bid-
ding process. Here are the some of the key points 
we use with public officials:

 • Prevailing wage was never a guarantee of 
quality work. Every county has had bad experi-
ences with poor or defective work, even when 
prevailing wage was in place.

• Municipalities often create burdensome bidder 
qualification processes that have little to do with 
the project. This discourages contractors from 

By Tyler Wilkinson — ABC of Wisconsin Chapter Counsel, Axley Attorneys

ABC OF WISCONSIN WORKING WITH MUNICIPALITIES 
FOR MORE TRANSPARENT BIDDING PROCESSES
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Transparency in the municipal bidding process will encourage more contractors to bid on projects.

bidding, including many quality contrac-
tors who do not deem the long and 
drawn-out qualification process worth 
the effort when there is better, 
private work available. The bidding 
process, they explain, should be 
used to help contractors submit 
quality bids. 

• Municipalities need to design 
project-specific bidder qualifications and 
stop using “off-the-shelf” qualifications that 
create unnecessary work for contractors. Many 
projects, like paving, installing curbs and gutters and 
building storage sheds, do not need burdensome qualification 
processes. More complex and expensive projects, like building  
a county jail, would require more extensive qualification 
processes. Municipalities should ask, “How does this bidder 
qualification help me get the best bids from the best contractors 
for this project?”

• Municipalities often eliminate otherwise qualified bidders 
through restrictive requirements. Creating bidder qualifications 

that are too restrictive, like adding geo-
graphic limitations, residency require-

ments or apprenticeship requirements, 
may be illegal and will certainly 
reduce the number of qualified bid-
ders. The goal should be to get better 
bids from more contractors, not to 
inadvertently reduce the number of 

qualified bidders.

• Bidder qualifications should be 
impartial, objective, and designed to match 

the project. A bidding contractor should know up-
front whether it meets the qualifications or not.

• Municipalities could help contractors submit quality bids by 
giving them thorough plans and specifications from which to bid 
and by holding pre-bid meetings. 

• Municipalities should also include the contract they intend to 
enter into with the low bidder ahead of time so that contractors 
understand the allocation of risk and responsibilities. Contractors 
are better able to give a quality bid when they fully understand 
the project and the risks.
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• Municipalities should create and enforce objective bidder qualifications 
and should publish whether the contractor was deemed “qualified” and the 
rationale for the decision. Municipalities should also post the bid results 
and the bid award. Contractors, and the general public, will have 
more faith in the public bidding process if it is clear that the 
process is not being manipulated to favor certain contractors.

The bottom line for the municipalities is to be transparent 
about their qualification and bidding process and use the 
competitive bidding process to get quality bids from more 
contractors. Better bids from more contractors should 
help make sure that the public owner (taxpayer) gets a 
quality project, on-time and on-budget.

Based on the questions and comments from the 
audience at a recent discussion with county procurement 
officials, there seemed to be a better understanding on how 
a competitive bidding process could eliminate qualified bid-
ders. Members of the audience also indicated that they wanted 
to avoid issues that eliminate qualified contractors in the future 
and establish true partnerships with the contractors on their projects.  

ABC of Wisconsin will continue to advocate for members to help public 
owners understand how to get better, quality bids from more contractors. 
Members should feel free to use this article to do the same. 
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s a business owner, you may be reluctant to 
“talk politics” at work because you do not 

want to be accused of pushing your beliefs 
on others. However, your employees 

want to understand how 
public policy affects the 
company, because 
it affects their jobs 

too. Employees consider employ-
ers a trusted source for information. 
Even better, by empowering them 
with information, your employees will 
be more likely to engage in the political 
process after you talk to them.

According to the Business Industry Political Action 
Committee, employees consider their employers to be 
the single most credible source of political and public 

policy issues, ahead of political parties and the news 
media. Not only that, but the same survey showed that 
employees want their employers to share important 
policy information with them by a two-to-one margin. 

Even better, the majority of those polled are 
more likely to vote after they receive the 

information from an employer.

No one, including your employees, 
wants to vote based on being vaguely 
informed about candidates and issues. 
If your employees have the confidence 

to make an informed decision, they will go 
to the polls. Let employees know what issues 

pose a risk or benefit to your business and why; for 
example, transportation funding or workers’ compen-
sation rates. Be transparent and share the data that 
drives your stance on the issue. By providing your 

HOW TO TALK WITH — AND ENGAGE — YOUR EMPLOYEES 

NOT POLITICS
POLICY

By John Schulze — Director of Legal & Government Affairs, ABC of Wisconsin
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employees with information — but letting them decide who 
to vote for themselves — you are empowering them with 
knowledge, not personal political beliefs. 

When providing information to employees, it is important 
not to ask an employee about their personal views. If 
someone wants to share their views, they will offer them 
without being asked. Further, employees have a right under 
Wisconsin law to decline to participate in discussions involv-
ing political or religious issues. Keep that in mind if someone 
doesn’t want to talk with you. Finally, please be aware that 
union organizing has its own set of rules completely differ-
ent than the policy discussion advice set forth in this article, 
and as a result need to be handled with specific advice of 
legal counsel. In addition, local ordinances, such as the 
City of Madison’s Equal Opportunities Ordinance, prohibit 
discrimination based on political beliefs. Thus, as always, 
it is important to make employment decisions based on 
legitimate business reasons.  

Both the ABC of Wisconsin Chapter and National ABC 
have tools on our websites that you can use to have this 
conversation with your employees or provide articles in 
company publications.  The ABC action app is available at 
Google Play and iTunes and should be downloaded by both 
you and your employees. You can also send out a broadcast 
email about legislative or policy updates. For example, you 
could forward interesting tidbits from either the Merit Shop 

Express or Building Influence e-newsletters. Feel free to 
invite John Mielke or me to provide a legislative update to 
your employees.

Here are some important caveats to keep in mind during 
this process. While you have a free speech right to say what 
you want about politics at work, there are limits. You should 
never hint that the company will go out of business or wages 
will be cut based on an election’s outcome. In other words, 
all communications must be non-threatening. Also, you 
should not expressly advocate (as in “vote for,” “support,” 
“defeat,”) a position or solicit campaign contributions. If you 
have questions or think you are getting close to the line, 
please do not hesitate to call the Chapter or use the ABC 
attorney one-call line (both included in your membership).    

Right now, political discourse seems to be producing 
more heat than light. But even in these passionately parti-
san times, the public policy decisions made by our elected 
officials impact the way your company does business and 
the way your employees work and live. Elected officials 
work for both you and your employees. You are a community 
leader, and this is what participatory democracy is all about. 
You have both the credibility and the opportunity to educate 
and motivate your employees to the polls. Tell your employ-
ees that you value their role in your company and recognize 
they are individuals who can influence policy. It is the voice 
and vote of both you and your employees that matter.

Employees consider their employers to be the single  
most credible source of political and public policy issues, 
ahead of political parties and the news media. 



MERIT SHOP CONTRACTOR12   |    JULY /  AUGUST 2017

MERIT SHOP CONTRACTOR

As a military guy who never thought he’d serve in Congress, my 
first few months in this new and unexpected deployment have been 
eye-opening. Distrust in government remains at an all-time high, 
with recent polls showing Congress has a lower approval rating than 
cockroaches and colonoscopies. To be brutally honest, it’s not hard 
to see why. Rather than work together to solve the many problems 
we face as a nation, most professional politicians seem focused only 
on their next re-election.

In other words, politics as usual isn’t working. Congress can and 
must do better for the American people.

That’s why in my first few months I’ve tried to focus on finding 
real solutions to the serious problems we face as a nation, rather 
than engaging in the political theatre that pervades Washington, DC. 
After all, it’s the politics of the past that put us into this mess in the 
first place. This is also why I believe strongly in draining the swamp 
through things like term limits, a five-year lobbying ban, and my “Do 
Your Job” Bill (whereby Congress couldn’t take a vacation until we 

fix the budget process). The bottom line is we have too much power 
concentrated with special interests in Washington. We need to send 
that power back to the states and to the people. 

It’s not going to happen overnight, but I believe the American 
people want leaders willing to tackle these hard problems head on 
and engage in civil discourse without demonizing the other side. Ad-
ditionally, though it rarely gets any media attention, we actually have 
been able to make some serious progress in this Congress when 
it comes to getting the federal government off our backs, out of our 
wallets and keeping the country safe.

Growing the Economy
To bring order to an out-of-control bureaucracy and hold govern-

ment accountable, the House passed the REINS Act—which 
requires Congress to approve all new major regulations—and we 
need the Senate to follow suit. This would be a significant step in 
helping eliminate the red tape that suffocates small businesses, de-

FRESHMAN'S
PERSPECTIVE
NEW REPRESENTATIVE IN SEARCH 
OF SOLUTIONS FOR OUR COUNTRY

By Mike Gallagher — R-Wisconsin, U.S. House of Representatives

ABC members  
Cody Pederson, 
Matt Rosek,  
Steve Slawinski, 
and John O’Connell 
discuss federal tax 
policy with Con-
gressman Mike 
Gallagher (second 
from left) at an  
event in Milwaukee 
earlier this year. 
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stroys jobs, and indirectly places further economic burdens 
onto hard-working Wisconsin families. In the House, we’ve 
passed 15 bills to stop the trends of regulations that cost 
the U.S. economy and taxpayers billions of dollars. In 2016, 
the Federal Register hit 97,110 pages of regulation. This 
is the equivalent of 15 King James Bibles. The REINS Act 
would put the power of approval back in the hands of the 

American people and the democratically 
elected Congress.

Closing the Skills Gap 
Business owners across Northeast 

Wisconsin routinely tell me they are hir-
ing but simply can’t find qualified work-
ers willing to show up and work hard. 
This is why I voted in favor of a bill aimed 
at helping close the skills gap and boost 
economic growth by equipping students 

with the skills they need to fill the in-demand and high-
skilled jobs. You don’t need a four-year liberal arts degree 
to be successful and earn a good wage, and I’m confident 
that our technical and community colleges in Wisconsin 
are prepared to lead the way when it comes to closing our 
country’s growing skills gap.

Keeping the Country Safe
But our ability to grow our economy and prosper here at 

home depends on our willingness to lead and guarantee 
stability abroad. Over the last eight years, we’ve seen the 
devastating consequences of abandoning our allies and 
undermining our military deterrent. On the House Armed 
Services Committee, we just passed a National Defense 
Authorization Act that would stop this disturbing trend and 
put the military back on track to restoring peace through 
strength. In addition to providing the best training and 
support for our troops in harm’s way, we also need to take 
care of our veterans when they come home. That is why 
I’m proud Congress recently passed—and the President 
signed—critical reforms to the Veterans Administration (VA). 

The bottom line is we need to bring more Wisconsin 
common sense and civility to Washington. It seems to me 
that people in Wisconsin are a little more respectful of one 
another and a little more likely to assume the best about 
others. I think the rest of the country could use a little of that 
right now. People hug their loved ones just a little tighter here. 
The holiday gatherings are a little merrier. Maybe it’s the cold 
winters. Maybe it’s the beer. Maybe it’s just my imagination, 
but every time I get off the plane from Washington, I say a 
little prayer to myself and I thank God for Wisconsin.
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A number of ABC of Wisconsin 
members have been taking advantage 
of opportunities to enhance relationships 
by hosting legislators at jobsites. Inviting 
statewide and local elected officials to 
jobsites is a great way to build relationships 
and showcase your company. It is also one 
of ABC National’s strategic goals. Office 
holders want to hear how their actions will 
affect constituents’ businesses.  

A visit will give policy makers “hands-on” 
knowledge about how their decisions 
affect how you do business, and provide 
participants with an opportunity to discuss 

issues with people who make decisions 
that will impact the construction industry 
as a whole. Developing a relationship with 
elected officials can result in real influence 
of future public policy decisions. It is also 
an essential fundamental tool in a success-
ful grassroots advocacy program.  

Here are some things to keep in mind 
when planning a visit:         

Determine the purpose of the visit:  
You should not just invite your elected rep-
resentative for a photo op and some free 
advertising. Do you want to raise aware-
ness about a problem, or highlight an im-

portant project being built in a community, 
or emphasize safety training or an award? 
Once you have a single, focused, easy-to-
understand purpose of the visit, make sure 
to communicate it to your employees.  

Schedule:  Elected officials will most 
likely be available during later summer 
(August – Labor Day), and early winter 
(late November – early January). Fridays 
generally work well because politicians like 
to be home over the weekend.     

Location, location, location:  Con-
tractors may not realize how interesting 
jobsites can be for individuals, like elected 

MERIT SHOP CONTRACTOR

Congressman  
Glenn Grothman tours  
an A.C.E. Building Service 
project with owner  
Stan Johnson  
(second from right)  
and his employees  
(far right and left).

TAKE A POLITICAN TO WORK DAY
By John Schulze — Director of Legal & Government Affairs, ABC of Wisconsin
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officials, who don’t get to see this type of 
work up close. But that doesn’t mean to se-
lect any site. Select the place that is easily 
accessible and has little background noise. 
Arrange for parking and make sure there is 
eye candy – something interesting to see. 
Examples of this are heavy equipment in 
operation or an active construction site. 
Take the time to map out the tour before-
hand, and make sure you have plenty of 
safety gear. 

Talk about yourself:  Be prepared to 
provide information to the elected officials 
and any reporters that attend. Such infor-
mation could include, for example, your total 
number of employees, type of work you do, 
and any recent significant projects you have 
worked on. This will help connect what you 
do to the message you want to convey.  

Capture the event:  Smart phones 
are OK for taking photos, but if you are 
going through the effort of putting together 
a great event, you may want to use a 
quality camera or invest in a professional 
photographer. Also, think about inviting 
news media to the site if you think they 

LYCON  INC
Concrete/Aggregate

800-955-7702 • 800-955-8758 • 866-575-1389    
Mortar/Building Materials

877-599-5090

www.lyconinc.com

LYCON INC. is a family owned supplier of
ready mix concrete, masonry mortar and
building materials serving Wisconsin. We

are committed to providing quality
products and services to our customers.

• READY MIX CONCRETE
• MASONRY MORTARS

• BUILDING PRODUCTS FOR THE 
CONCRETE AND MASONRY CONTRACTOR

• AGGREGATES FOR THE CONSTRUCTION INDUSTRY

Lycon 1_8 HORZ 3.qxp  10/6/2009  2:50 PM  Page 1

Royal Construction’s Jim Bunkelman (left) and Bloomer State Rep. Rob Summerfield and his staff member (right) tour a job site in Altoona. 

may be interested. Make sure you let ABC 
of Wisconsin know about it too, so we can 
promote it. 

Hearing from the people affected by leg-
islation is important for public officials’ sound 
understanding of policy matters. It is also the 
best and most effective grassroots advocacy.  

Chapter staff have coordinated several of 
these visits over the last couple of years for 
members throughout Wisconsin, and Chap-
ter President John Mielke presented best 
practices at last year’s workforce conference. 
We would be happy to help other members 
do the same.  
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WASHINGTON
AN ABC MEMBER GOES TO

A DIARY OF LEGISLATIVE WEEK

BY —— Steve Klessig, Keller, Inc.      ABC Midwest Vice-Chairman

 Left for Midway Airport since Milwaukee flights to Washington, D.C.,  
on Southwest were booked.

 Almost missed my flight due to Father’s Day traffic.
 Arrive in Washington at 10:30 PM. 
 Surprised that a taxi was cheaper and quicker than Uber; (more evidence  

that free enterprise and merit delivers quality at a lower cost).   
 Arrive and check in at the Hyatt Regency Hotel 11:00 PM.

SUNDAY
 
June 18
2017

 Took my traditional run on the National Mall; 
admired our Capitol, including the architecture 
and history of this great building. Admired the 
restoration of the Capitol Rotunda. This should 
leave the dome in good shape for another 100 
years. Work is being done on the Senate wing 
of the Capitol. As I ran toward the Washington 

Monument I returned towards the Capitol and realized why they call it “The 
Hill.” I struggled in the 90-degree heat to make it to the top of the hill.

 ABC Executive Committee Meeting from 11:00 AM – 3:00 PM. Reviewed 
the agenda for Legcon. As Midwest Vice Chairman, I provided input into 
the agenda for the ABC National Board Meeting. We received a Trea-
surer’s Report and found that ABC is doing well financially. We reviewed 
the ABC Strategic Plan and the progress we’ve made on our goals.

MONDAY
 
June 19
2017
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 Diversity & Inclusion Summit Reception 3:00 PM - 5:00 PM. We heard 
from a speaker on the future and how the future will affect us.  She gave us 
a quote from Mark Twain, “You can’t trust your judgment if your imagination 
is out of focus.” I watched a Caterpillar advertisement, “The future belongs 
to those that build it.” The speaker stressed that, “Wonder and resistance 
can’t coexist.”

 Chair-elect Happy Hour from 5:00 PM - 7:00 PM. I had a wonderful time 
talking with Tim from St. Louis about becoming an ABC Member. Erma 
from the Heart of America has become a friend like so many others I have 
come to know at ABC. She and I had a wonderful time talking about our 
connections at our county fairs.

 Bylaws & Policy Committee from 8:00 AM – 10:00 AM. This was the first 
National Committee I was ever a part of. I thought it would be really boring, 
but I learned a lot about how our association is governed.

 Service Corporation Meeting from 10:30 AM - 1:00 PM. This is the group 
that runs the Construction Executive Magazine.

 Business Development Committee from 1:00 PM - 4:00 PM. This group 
runs the Excellence In Construction Awards Program.

 Executive Committee Meeting from 4:00 PM - 5:00 PM.  At this meeting 
we all reported on the Committee Meeting we attended, as we are as-
signed to the Committees as Liaisons by ABC Chair Goodrich.

 Board of Directors Meeting  from 8:30 AM – 3:00 PM. The highlight for 
me was the tribute to Tom Wanamaker, who passed away in an accident 
earlier this year.

 We heard again from our leaders that ABC is healthy financially and in 
spirit.  

 ABC is accomplishing many of its membership and legislative goals.
 Midwest Regional Breakout Meeting from 3:00 PM - 4:15 PM.

	    We planned the Midwest Regional Meeting that will be held

			  at the Cornhusker Chapter May 3-4.

MONDAY
 
June 19
2017
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[CONTINUED]

TUESDAY
 
June 20
2017

WEDNESDAY
 
June 21
2017
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	    We decided to invite all the 2018 ABC National Board Members from 
		 the Midwest Region and the Midwest Presidents and Vice Presidents.

	    Members loved the format so much from our 2017 Meeting that we  
		 planned to repeat the same agenda.

	    Members were concerned when I suggested inviting our Strategic 
		 Partners, as some felt that they may not be able to speak freely.

	    We agreed to invite 2018 Chair George Nash to our Regional Meeting.

	    We discussed the potential changes to the eligibility requirements for  
		 the EIC Awards.

	    We congratulated Iowa, Missouri, and Wisconsin on their PLA  
		 successes.

	    The Midwest does not want any mandates from National on how to  
		 take Trimmer donations.

	    We discussed that I would be up for election in November at  
		 ABC Leadership.

	    We discussed how to get better STEP participation. Some felt it  
		 would help if we made the process simpler and took away any cost.

 Dinner with Wisconsin Legislators.
   5:30PM: Congressman Sean Duffy from 
		 northwestern Wisconsin risked his shellfish 
		 allergy to hang out with the 10 folks from 
		  the Wisconsin Chapter before he hurried 
		 home in time for dinner with his wife and 
		 eight children. 
   6:30 – 9:00 PM: Senator Ron Johnson

		 and Congressmen Mike Gallagher and 
		 Glenn Grothman were exceedingly generous with  
		 their time as we spent the evening discussing the issues  
		 of the day. Mike Gallagher participated in ABC’s Young  
		 Professionals symposium earlier in the week, which taught ABC young  
		 professionals the ins and outs of lobbying, grassroots and  
		 advocacy.     
   It was especially satisfying to see Ron because ABC of Wisconsin 
		 was one of the few organizations that did not write off his re-election 

WEDNESDAY
 
June 21
2017
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chances when it looked like he was going to lose last fall to Russ 
Feingold. We stuck with him because Ron Johnson is a champion 
of merit and free enterprise. I found Senator Johnson’s answer to 
what keeps him up at night most interesting. Not China, not Russia, 
and not North Korea. He said, “(I find) an electrical pulse shot at the 
nation’s electrical grid to be the most disturbing.” He should know. He 
is chair of the Homeland Security Committee.  
   ABC of Wisconsin was also one of the early and strongest sup-
porters of Glenn Grothman, who was a friend of ours in Wisconsin 

and continues to be a friend in D.C. He is 
expected to have a tough re-election against 
Herb Kohl’s liberal nephew, who has com-
mitted to spending what it takes to buy the 
Congressional seat. Please contact John 
Schulze at 608-244-5883 to help keep Glenn 
in Congress.    

   10:00 PM: After dinner, four of us visited the 
Old Washington D.C. Post Office, which thanks 
to several ABC member contractors became 
the five-star Trump International Hotel.  While 
there, we met Fox News’ Sean Hannity.   

 Legislative Week Breakfast with special 
guest Vice President Mike Pence
	  7:00 – 8:00 AM: I have never seen 
the room more packed. It was a sell out. 
Security was understandably tight, with 
most attendees waiting in line for over an 
hour to go past the bomb-sniffing dogs 

	  and through the metal detector.  
	  9:00 – 10:00 AM: Wisconsin received  

a shout-out for its successful efforts to pass PLA neutrality.  
	   Proud to say that Wisconsin was awarded the Bronze ABC action  

		 award for outstanding grassroots performance.  

WEDNESDAY
 
June 21
2017
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THURSDAY
 
June 22
2017

That's me (left) dining with  
Congressman Gallagher (middle)  
and Senator Johnson (right).
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Without The Daily Reporter, chances are you’re not getting enough:

The Daily Reporter is in your mailbox five days a week with project bid listings 
and construction news PLUS you can visit us any time at dailyreporter.com.

VOL. 118 — NO. 13

QUOTE OF THE DAY: “Get your facts first, then you can distort them as you please.” — Mark Twain

WEDNESDAY, JANUARY 20, 2016

GET THE MOST OUT OF JOBTRAC. CALL 414-225-1822 FOR A FREE TOUR

Design  l  Fabrication  l  Installation

Specialty contractor in Health Care, Data Centers, Roofwalks and other Specialty Supports.

unistrutconstruction.com

SCOTT MESKAN l MIDWEST REGIONAL MANAGER

smeskan@unistrut.com l (608) 286-0987

An Ozaukee County theft-by-

contractor case is on its way to 

becoming a prime example of the 

difficult path private citizens must 

trod when trying to prove they’ve 

been defrauded by a homebuilder.

The Ozaukee District Attorney 

filed a criminal complaint on Nov. 

9 against Timothy Rigsby, the own-

er of the Delafield-based home-

building company Rigsby Group, 

alleging that Rigsby had misappro-

priated money provided in trust for 

the construction of a custom-built 

house in Mequon. Rigsby faces one 

felony count of theft by contrac-

tor over suspected trust-account 

violations that occurred while he 

was building the house for James 

and Michelle Friedman, a married 

couple who hired Rigsby in the 

summer of 2013.

According to documents filed in 

a related civil case, Rigsby had told 

the Friedmans that the house would 

be built using a cost-plus method. 

In essence, that meant he would 

pass on to the couple any labor and 

materials expenses incurred on the 

project.
On top of that, Rigsby Group 

would get a fee amounting to 10 

percent of the house’s total cost. 

Rigsby also gave the Friedmans a 

guarantee that the project’s price 

tag would not exceed $1.26 mil-

lion, according to the civil com-

plaint.
To make sure Rigsby had the 

money needed to pay subcontrac-

tors while the work was proceed-

ing, the Friedmans took out a 

roughly $1 million bank loan, as 

Homebuyer 

beware

Please see BEWARE, page 2

Case highlights difficulties 

of proving theft by contractor

Dan Shaw
dan.shaw@dailyreporter.com

Construction contractors many 

times refuse to a little bitter cold 

stop them from working. Nor 

should they, say occupational 

safety experts, so long as they 

remember to take some basic 

precautions.

On at least two days at the be-

ginning of this week, thermom-

eters across the state registered 

temperatures that were only in 

the single digits. With the wind 

chill, it felt at times as if it were 

far below zero.

Although not unusual for a 

Wisconsin winter, the tempera-

tures do put outdoor workers at 

risk of suffering from various 

injuries and illnesses, accord-

ing to information provided by 

Wisconsin Onsite Consultation 

program.

“The most important part 

about cold weather ... is to stay 

dry,” said George Gruetzmacher, 

an industrial hygiene consultant 

with the program. Any moisture 

on skin or clothing “will make 

the cold weather significantly 

worse.”

WisCon receives money from 

the Occupational Safety and 

Health Administration and Uni-

versity of Wisconsin State Labo-

ratory of Hygiene, and provides 

free health and safety consulta-

tions to small- and mid-sized 

employers. The organization 

warns that outdoor workers are 

mainly at risk of suffering from 

four types of what it calls cold 

stress: hypothermia, frostbite, 

trench foot and chilblains.

Hypothermia kicks in when 

a person’s internal body tem-

perature drops to 95 degrees or 

less, and can lead to confusion, 

slurred speech, loss of con-

sciousness and death.

Frostbite results from the 

THE COLD TRUTH
Low temps bring safety concerns to outdoor projects

Alex Zank
alex.zank@dailyreporter.com

Miron Construction’s Jeremy Meverden battles the weather as he installs blocking along an elevator shaft during a recent 

below-freezing day at the One Menasha office building project. 
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Please see COLD, page 3

“There’s a lot more planning that takes place today than a decade or two 

ago in preparing for winter.” KEVIN HILDEBRANDT, 

Miron Construction’s director of risk management

As a special membership benefit, you’ll SAVE $36 on print/ 
online combo subscription or $25 on a digital-only subscription.

FREE: Sign up for our daily Hard Hat email 
newsletter at DailyReporter.com

To advertise in The Daily Reporter, call 414-225-1844

Subscribe online!  https://subscribe.dailyreporter.com/MemberRate-ABC
Subscribe on the phone!  Call 800-451-9998 and request 

Promo Code “MemberRate-ABC”

Special 
member 

rateProject bid listings.
Construction industry news.
Sales lead opportunities from public notices.

Do you feel like something’s missing?

We can help you protect it with  
a Home and Highway® policy 

from West Bend. 

West Bend can also help protect something else of 
value ... your identity. That’s because the Home and 
Highway policy offers coverage for expenses you 

may incur if your identity is stolen. And that’s not all. 
Because you’re a member of the ABC of Wisconsin, 

you could also receive a discount on your  
annual premium.

To find out what else the Home and Highway has to 
offer, contact an Official Supplier of the Silver Lining. 

Visit thesilverlining.com for the name 
 of the agency nearest you.

The most valuable things  
your family will ever own.

You have 
years of  

memories  
in this 
house. 
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	   As you know, ABC’s legislative motto is, “Get into Politics or Get out 
		 of Business.” Several members are taking that to heart.  Congressman 
		  Rick Allen (R-Georgia), Francis Rooney (R-Florida), and Lloyd Smucker 
		 (R-Pennsylvania) are ABC members and Mick Rich from New Mexico 
		 announced his run for the US Senate.

	   Three members of Wisconsin’s Congressional Delegation received the 
		 National “Champion of Merit” Award – Ron Johnson, Glenn Grothman, 
		 and James Sensenbrenner. 

	   10:00 AM: The Vice President said everything we want to hear. He is 
		 truly one of us. His Midwest charm and wit comes across load and clear.

	   We could all tell he was with us on our issues, and he knew our issues.
	   He called ABC, “The Marine Corps. of American politics.”
	   Almost every sentence was greeted with applause.

 12:00 PM: Visit to Speaker Ryan’s Office.
       Although the speaker could not meet with us we enjoyed touring 
      his office.
       We took pictures on the Speakers Balcony with one of the best 
      views of the Mall in the city.

 Left for Reagan International Airport to fly home after an eventful week in 
our nation’s capitol.
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THURSDAY
 
June 22
2017

Chuck Ebbs
Fleet & Commercial Specialist

Phone: (608) 729-6721
Email: chuck.ebbs@zimbrick.com

We want to help your business save and succeed!
Chevrolet “Business Elite” Member
Zimbrick Chevrolet is commited to the Business Customer.  
Working with a Business Elite Dealer, you get Extended Service 
Hours, Work-Ready Loaners, and a Fleet & Commercial Specialist 
who understands how important your fleet is to your bottom line. 
Best Price Guarantee 
We have an aggressive pricing structure set up 
for commercial businesses.  We doubt that you will find a better 
deal, but if you do we will BEAT it or pay you $500 cash.*
 

ABC Members save from $250 to $1,000 
on a new Chevrolet. Depending on the model you choose, you  
will receive a “private offer” that saves you an additional  
$250 to $1000 OFF on top of any other rebates or incentives.  
Tax Savings with Section 179—
Reduce your 2016 tax liability now by purchasing  vehicles for 
your business. Investing in your fleet can significantly impact 
your bottom line. These savings alone are worth a conversation 
with your accounting department or tax professional.

1877 West Main Street, Sun Prairie, WI 53590  
www.ZimbrickChevrolet.com · 608-251-7676

*Best Price Guarantee
Price is on the same product with matching year, make, model and MSRP in the state of Wisconsin. Competitor price must be in writing.  You must qualify for the rebates quoted by the 
competing dealer. Unit must be in stock, or we must be allowed to locate or order for you.

EVENT
REMINDERS

Sporting Clay Shoot
September 6, Johnson Creek

Networking Social
September 27, Eau Claire

Meet the Generals
October 11, La Crosse

Human Resources Conference
October 26, Wisconsin Dells

L-R: Keller’s Steve Klessig, Olympic 
Builder’s Julie Yahnke, Ross and Associates  
Dan Ross, and Wondra Construction’s 
Roger Thimm on Speaker Ryan’s  
patio overlooking the Capitol Mall. 
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MAY 2017 NEW MEMBERS

JUNE 2017 NEW MEMBERS

 Dauman Electric Inc.
Mary Dauman
295 Swarthout Road, Fall River, WI 53935
Phone: (920) 484-3582
Description: Electrical Contractor
Sponsor: Joe Daniels, Joe Daniels  
Construction Co.
Beam Club Members-to-date: 11

 Epic Construction, Inc.
Jodi Infield
3749 Kilian Ln, PO Box, 249, Kieler, WI 53812
Phone: (608) 568-7577
Description: General Contractor
Sponsor: Ken Alderden, Sentry Insurance
Beam Club Members-to-date: 5

 Jennings & Woldt Remodeling, Inc.
Jeremy Woldt
526 Commercial Ave., Sun Prairie, WI 53590
Phone: (608) 837-6312
Description: Remodeling Contractor
Sponsor: Mark Rudinicki, Stevens Construction 
Corp.
Beam Club Members-to-date: 1

 Port Cities Heating & Cooling LLC
Jeff Kasten
9730 Wehausen Rd., Manitowoc, WI 54220
Phone: (920) 758-6000
Description: Mechanical Contractor
Sponsor: Stan Johnson, A.C.E.  
Building Service Inc.
Beam Club Members-to-date: 22

 Seifert Electric Inc
Kim Kluz
PO Box 94, Mosinee, WI 54455
Phone: (715) 693-2625
Description: Electrical Contractor
Sponsor: Tom Altmann, Altmann Construction 
Co., Inc.
Beam Club Members-to-date: 27

The Hanover Insurance Group
James Lago
333 W. Pierce Rd., Ste. 300, Itasca, IL 60143
Phone: (630) 521-8425
Description: Insurance/Surety Company
Sponsor: Troy Carlson, McClone
Beam Club Members-to-date: 8

Sponsor: Joe Daniels, Joe Daniels  
Construction Co.
Beam Club Members-to-date: 12

 Ben Waldron Construction, LLC
Ben Waldron
5131 N. Britton Rd.  
Union Grove, WI 53182
Phone: (414) 881-0254
Description: General Contractor/ 
Remodeling Contractor
Sponsor: JR Reesman, Reesman’s  
Excavating & Grading, Inc. 
Beam Club Members-to-date: 18

 Fish & Associates, Inc.
Andrew Fickett
3148 Deming Way #160 
Middleton, WI 53562
Phone: (608) 831-3238
Description: Structural Steel/ 
Weld/Bridge Inspection and Testing
Sponsor: Greg Jones, Dave Jones, Inc.
Beam Club Members-to-date: 1

 KMA Bodilly CPAs & Consultants
Jason Kadow
1200 John Q Hammons Dr, Ste 500
Madison, WI 53717
Phone: (608) 664-1040
Description: CPA Firm
Sponsor: Greg Jones, Dave Jones, Inc.
Beam Club Members-to-date: 2

 Kuehl Electric Services LLC
John Kuehl
N626 Boltonville Rd.
Random Lake, WI 53075
Phone: (262) 689-2422
Description: Electrical Contractor
Sponsor: Gerry Krebsbach, K-W Electric, Inc.
Beam Club Members-to-date: 27

 PHE Contractors, Inc.
Steve Pickhardt
614 N. High St., Randolph, WI 53956
Phone: (920) 326-3213
Description: Plumbing, Heating & Electrical 
Contractor
Sponsor: Megan Decker, Mega Rentals, Inc.
Beam Club Members-to-date: 2

 ProAxis LLC
Robert Nicholas
628 West Hudson Street, Mazomanie, WI 53560
Phone: (608) 228-0052
Description: Concrete & Waterproofing  
Contractor
Sponsor: Joe Daniels, Joe Daniels  
Construction Co.
Beam Club Members-to-date: 13

 Stoltz Electric LLC
Don Firkus
3774 Jordan Rd, Stevens Point, WI 54482
Phone: (715) 341-7108
Description: Electrical Contractor
Sponsor: Peter Blenker, Blenker Co. Inc.
Beam Club Members-to-date: 2

 Vantage Mechanical, LLC
Andy Goetz
8161 Jefferson St., Pittsville, WI 54466
Phone: (715) 884-0534
Description: Mechanical Contractor
Sponsor: Tom Altmann, Altmann Construction 
Co., Inc.
Beam Club Members-to-date: 28

 Vector Electrical Contractors, Inc.
Steve Graser
1341 Pearl Street, Waukesha, WI 53186
Phone: (262) 547-5073
Description: Electrical Contractor
Sponsor: Amy Allen, Current Electric Co.
Beam Club Members-to-date: 1

 Advanced Building Corporation
Patrick Baldwin
3624 Pioneer Road, Verona, WI 53593
Phone: (608) 833-0900
Description: General Contractor

For membership information contact Bill Stranberg, Membership Director 
Associated Builders & Contractors of WI – 608-244-5883 NEW MEMBERS



Built on Experience. 
Driven by Results.
R&R’s Construction & Bonding 
Division is framed around experienced 
professionals who have dedicated their 
knowledge and careers to the industry.

Proudly Representing Sentry Insurance

TM

myknowledgebroker.com/construction

Property and casualty coverages are underwritten by a member of the Sentry Insurance Group, Stevens Point, WI. For a complete listing of companies, 
visit sentry.com. Policies, coverages, benefits and discounts are not available in all states. See policy for complete coverage details.
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LEADWITH
INNOVATION.
With over 40 years of expertise, Faith Technologies 
continues to deliver innovative solutions to some of 
the nation’s most vital operations - from data centers 
to children’s hospitals and high rise structures. 
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